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Welcome to the first column for ACRA
History News. This column represents
recognition that historians may have differ-
ent issues in cultural resource management
than archaeologists, architects, or prac-
titioners.

This column is designed to reflect the
concerns of historians - historians out there
feel free to write or e-mail me. Several
comments by fellow historians regarding
ACRA may serve to spark debate and may or
may not reflect the historian community. For
example, “ACRA is only concerned about
archaeologists - just read ACRA-L,” or
“archaeologists are considered the universal,
renaissance people. Who made them God?
Why should archaeologists be allowed to do
history but historians not allowed to do
archaeology.” Another perspective is,
“ACRA'’s pricing structure precludes the
part-time historian who may hold another
position.”

Let me know what you think about these
and other issues.

Just as a discussion point, the applica-
tion of National Register significance
criteria, often a complicated undertaking,
becomes even more so when both histori-
ans and archaeologists evaluate the same
resource. The methods used to evaluate
historic resources typically reflect the
disciplinary orientation of the person
leading the project. Moreover, they
usually reflect the traditional research
methods and tools of his or her discipline.
For example, historians typically rely on
the written and oral record, in many forms,
as the basis for historical research and,
thus, significance evaluations. Prehistori-
ans generally rely upon artifacts, site
locale and other physical remains to piece
together interpretations of the past and the
data potential of the site and its eligibility.
Historic archaeologists frequently priori-
tize their sources with material culture first
and written and oral records following.
Any approach to historic resources that

..continued on Page 2
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ACRA Edition: A New Name

We have changed our name. ACRA News will hereafter be known
as ACRA Edition. The name change does not mean a change in the
nature of the publication. Simply, when ACRA News was first con-
ceived, it was an inclusion in The Grapevine Newsletter and was listed
under the subtitle ACRA News. When the time arose to break away
and become an independent publication, a new name was called for.
After much deliberation, weeding out the catchy and/or "punny" names,
we hope that we have found a name that is distinctive and does not
imply any association with or similarity to any other publication.
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relies too heavily on only one data set is
inadequate given the increasing sophistica-
tion of historic resource National Register
evaluations.

The growing need for historians and
archaeologists to work together arises from
the increased sophistication of resource
analysis, greater National Register staff input
and the growing number of cross-disciplinary
projects. In the future, an interdisciplinary
orientation to historic resources implies that
neither the historian’s nor the archaeologist's
methods alone will be effective, viable, or
acceptable. When resources require the
collaborative efforts of historians and
archaeologists, the respective specialists
face new demands on their abilities to be
successful team members. Furthermore, the
passage of time is changing the complexion
of “historic.” The fifty-year criteria will soon
mean that resources dating from the second
half of the twentieth century will be eligible
for nomination under standard practices.
Effectively we will be evaluating the post-
industrial pattern, urbanization, and
suburbanization of America with all its
complexities.

Sound evaluations of historic resources
require complex analyses through the pro-
cess of contextual development. Contexts
have evolved from a recitation of dates,
names and places to documents that provide
pertinent information within regional or
national frameworks requiring an understand-
ing of regional and national events. The
authors must include the current literature of
many fields of study to appreciate and thus
incorporate new intellectual currents and
research directions related to the contexts.

Is it possible for historians and archae-
ologists as well as other cultural resource
professionals to work together in an atmo-
sphere of trust and collaboration to ensure a
successful project? Comments are appreci-
ated.

Carol Mehls

Western Historian Studies, Inc.
1225 Atlantis Avenue

Lafayette, CO 80026

FAX 303-665-3458

e-mail 73520.3557@compuserve.com

Workshop -
The Business of
Archaeology

The Ohio Historic Preservation Office
(OHPO) and the American Cultural Re-
sources Association (ACRA) are sponsor-
ing a workshop on the business of
archaeology. The workshop will be held
at the Ohio Historical Center on Tuesday,
October 15, 1996. The purpose of the
workshop is to initiate a dialogue among
professional archaeologists, consultants,
OHPO staff, agency personnel, and others
working in the cultural resource manage-
ment contracting/consulting environment
in Ohio. Our goals are to improve commu-
nication among these groups, improve the
delivery of professional archaeological
services to the private and public sectors,
improve the quality of archaeological
reports and, fundamentally, improve our
ability to study, interpret, preserve and
protect the archaeological record.

The workshop is scheduled from 9:00
a.m. to 4:30 p.m. and will be divided into
morning and afternoon sessions. The
morning session will include three presen-
tations by highly qualified authorities on
business concerns in the competitive
cultural resource management field. The
afternoon session will include a
roundtable discussion of factors affecting
the cost of archaeological investigations.
During the roundtable discussion, we will
also address ethical issues, such as
competition, low bids, standards, and
unfair labor practices.

Each consulting firm and agency
working in Ohio is invited to attend, and
we ask that you limit your representation
to one or two delegates. Due to the size
limits of the room and in order to get
everyone involved with the discussion,
we are asking for your cooperation at this
workshop in limiting registration from
each firm or organization. We hope that
you will be able to make arrangements to
attend this important workshop. For
registration forms and information,
contact David Snyder, OHPO, 614-297-
2470.
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ACRA Committee Reports

Labor Relations Committee

ACRA’s Labor Relations Committee has
been working diligently to assist the U.S.
Forest Service (USFS) in their efforts to
modify the position descriptions and wage
rates currently used by the Department of
Labor (DOL) for Archaeological Techni-
cian. In August the USFS submitted
revised position descriptions to the DOL.
The revised descriptions reflect some, but
not all, of ACRA’s comments. These
descriptions have the support of the U.S.
Army Corps of Engineers, Bureau of Land
Management, and National Park Service.

The revised position descriptions
recognize three levels of Archaeological
Technician and even though levels of
supervisory responsibility are not made
explicit until the Level 3 description, there
is an implication that the three levels
generally correspond to the construct of
crew member, crew chief, and field
supervisor. The USFS also attached
federal wage grade equivalents to each of
the position descriptions ranging from GS-
4 to GS-6/7.

Although the position descriptions
must be considered as in draft form, and
the GS levels certainly should not be
construed as wage determinations, it is
important that ACRA’s membership be
aware that a change is imminent for the
Archaeological Technician (29020) position
description. In light of this pending
change it is equally important that the
membership inform federal contracting
officers of the possible consequences for
CRM procurements under the Service
Contract Act.

Education Committee

I continue to receive a steady
stream of e-mail from students inter-
ested in internship programs. Students
are very tuned into the fact that their
university departments are not offering
them any tangible CRM guidance,
programs and lifelines to future em-
ployment (the bottom line!). The wave
of inquiries ebbs and flows, generally
as a function of periods during which
students have the time or need to surf
the Web and pick up on ACRA’s Home
Page. Activity was very high during
the early summer, co-incident with
breaks in classes and job seeking. It
has fallen off a bit recently as school
begins again. My main concern at this
point is that ACRA needs to take a pro-
active stance and formulate a structure
for implementation of internship pro-
grams. To date, isolated CRM firms
have moved on this issue, by offering
positions to graduate students. I have
published an article in ACRA News on
the benefits and advantages of Intern-
ships for specialized CRM concerns.
However, it appears that education and
the employment picture in CRM will
emerge as one of the cornerstone
issues for ACRA in the very near
future. ACRA should take a unified
position on the matter and implement a
framework for bridging student training
with employment. This will require
discussion and deliberations. I intend
to get this moving at the upcoming
meetings in Sacramento.

W. Kevin Pape, Chairperson

Joe Schuldenrein, Chairperson

(ACRA's 1996
Questionnaire:
A Reminder

Please remember to fill
out your ACRA
Questionnaire and
return it in the en-
velope provided in
last month's mailing.
If you did not receive
a questionnaire,
please contact Tom
Wheaton at the
address listed on the
back of this newslet-
ter.
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In Memoriam
. .  insurance career, I have been in sales posi-

COMPUTER INSURANCE FOR YOUR BUSINESS

I want to let the readers of ACRA Edition
know how much I have enjoyed participating
in the newsletter. To be candid, it has been
For most of my

tions. Much of my time has been spent talk-

~ing with clients and prospects about insur-

Lorel.ta Neumann an  ance. The opportunity to use the written

~ word to explain different types of insurance

""t:lgme'nio:y'_of _
heodore McCann

actlon group in
'Lm'etta s nelghhor-
ﬁﬁhood -

. Aetna.
- changed my industry, I can imagine how it is

has been more challenging than I expected. I
hope that the topics and explanations of
coverages has been helpful to all. It has been
great having Mike Polk suggest topics and,
most importantly, having the editorial staff
proofread for grammatical mistakes. I look
forward to continuing to share suggestions

~ on improving your insurance program.

In this issue I want to discuss items to

consider when insuring your computers. One
_of the most fascinating developments in the
- last ten years has been the emergence of the

computer. Twenty years ago when I began

~ work with Aetna Life and Casualty, there was

not a computer in the office. When I left the
company in 1985, there were very few com-
puters in use. Ten years later, Aetna has
become almost totally computerized. In fact, I

- am now able to underwrite, rate, and issue

policies from my office by downloading with
In watching how the computer has

similarly changing yours.

Obviously, I think it would be safe to say
that all of your businesses use computers.
With the ever-increasing use of computers,
insurance companies have had to respond to
new special coverage requirements. As a
result, most companies have started writing
separate policies or using special endorse-
ments to cover computers. It is important to
know that your policy, which covers business

. property, also covers your computer hard-
. ware. However, there are some exclusions

and limits in the standard business policy
that could cause problems. I will expand on
these items.

The key exclusion under the standard

. business policy which is covered under most

computer policies (verify with your agent) is
power surge. The exclusion reads as follows:
“We will not pay for loss or damage as a
result of artificially generated electric current,
including electric arching that disturbs
electrical devices, appliances, or wires.” By
insuring the computers under a computer
policy, you have coverage for power surges.
As computers have become more popular,

they have become more mobile. Many times
computers will be taken off premises. This
means they are in transit and temporarily not
at your business location. Again, the stan-
dard policy will not provide the coverage
needed for this off-premises exposure. The
computer policy usually will do so. As an
example, Aetna’s form reads: “We will pay for
loss to covered property while: 1) In Transit;
2) While temporarily not at your locations.
We will pay the policy limits, up to a maximum
of $75,000.”

As you can see, this form is very broad in
coverage. Generally speaking, the standard
policy limits coverage for property in transit
to $1,000 and temporary locations to $1,000.
For some businesses this may not be ad-
equate coverage.

Computer policies also can insure your
software. Standard policies usually limit
coverage for software and cost of research to
$1,000. Computer policies allows you to
determine the adequate amount of insurance.
Again, using Aetna's policy as an example,
they define software as follows: “A) Data, if
it is in a form that can be read directly by
your hardware; B) computer programs; C)
instructional materials for computer pro-
grams; D) data storage media of all types
provided they are not an integral part of hard-
ware.” After defining software, the policy
states that the value of the software will be
the cost to reproduce or replace the software.

A computer policy provides special
coverage that the standard policy does not
meet. Do you need a computer policy? That
depends on your own situation, but if you are
concerned about damage by power surge,
have computers that are used off premises, or
want coverage for software, it may be a good
idea to investigate this coverage.

One additional note to this discussion is
that, aside from insurance coverage, you
yourself need to take some precautions as
well. It is extremely important to regularly
back up your computer files and to store that
backup tape or disk in a fireproof safe or
away from your business premises. Should a
major fire, theft or other catastrophe strike
your business, such a precaution could
someday help you recover your lost files and
programs and more quickly restore your
business to operalmg condition.

Chrls Butler
C & D Butler, Inc.
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Additional Conference
Information

Last month the Advance Registration Informa-
tion Packet for ACRA's Second Annual Conference
was sent to all ACRA members. The conference will
be held October 31 - November 3, 1996. If you
failed to receive a packet, please contact either
Jeanne Harris or Tom Wheaton at the addresses
listed on the back of this newsletter.

The Advance Registration Packet failed to list
registration fees for students. Student fees are as
follows:

$35 non-members
$25 members.

These substantially discounted fees are meant
to allow students seeking positions in the private
sector a chance to meet the owners and upper-level
management of CRM firms from around the country.

'z X

Correction: The Native American Consultation
Workshop will be held 8:00 a.m. - 12:00 p.m. (not 8:00
p.m. as noted in the preliminary program).

ACRA Awards Commlttee
o :._Call for Nommatmns

. By now most of you have recewcd your ACRA -3;
~ Awards nomination information in the mail. ‘These
~awards will be presented at the Second Annual
~ Conference to be held in Sacramento on October 31 - -
- ovember 3, 1996. This is a reminder that nominations
‘need to be received by the organization no _-aicr than
~ October 9, 1996. If you did not receive your Awards
- Nomination mformatwn please contact Adrian thte
Qzat the address below. _
~ This year’s Awards Comtmttee is compnsed of the .
-.-followmg ACRA members ’Wllham Self Wllham Seif

ACRA Company Aw ard
Quahty Product Award

Advertising Space
Available

ACRA Edition offers advertising space to our
members. Does your company have a special
product, service, or publication that would be of
interest to some aspect of the CRM community?
Why not consider placing an ad in ACRA Edi-

tion?
Advertising Rates:  Per Per
6 Months Year

Business Card size

(3.5"x 2")* $100.00 $175.00
1/4 page

(3.5"x 4.75") $200.00 $350.00
1/2 page

(7.0"x 4.75™) $300.00 $525.00

* Business cards can be scanned.

. s . Research Award . _::
4 Prescrvauon Award
.

: '_ Pubhc Scrvxcc Award _

. Nommations should mclude a statcmcnt that _
etmls why the company or individual is deserving of
..a spcc;fic award. This statement should describe the _3
.  nature, scope, and sngmﬁcance of the nominee’s
_contribution, and should include background mforma-
_ tion on the company and/or individual nominated.
- Xamples of quality work should be supplied a!ong
' 1th a nommanon for the Qu ality Product Award

dnan S Whlte . .
ACRA Awards Commxttee Cha;r
B Soil Systems, Inc.

1121 N. Second Street
~ Phoenix, Arizona 95004
B (602)253-4938 voice
| (602)253-0107 FAX
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LaRamie Soils Service

\ l

Vozce (307)-742-4185
Fax: (307)-742-2090

P.O. Box 255

Laramie, WY 82070
E-mail: 73754.1762@ compuserve.com

Geoarchaeology Since 1979

Linear Studies

Site Testing and Mitigation
Ethnobotany

ACRA Edition is a monthly publication of the American
Cultural Resources Association. Our mission is to promote
the professional, ethical and business practices of the cultural
resources industry, including all of its affiliated disciplines,
for the benefit of the resources, the public, and the members
of the association.

This publication's purpose is to provide members with
the latest information on the association's activities and to
provide up-to-date information on federal and state legislative
activities. All comments are welcome. Please address
comments to:

Jeanne Harris, Editor
ACRA Edition
c/o Gray & Pape, Inc.
1318 Main Street
Cincinnati, OH 45210
513-287-7700

or

Thomas Wheaton, Executive Director
c/o New South Associates, Inc.

6150 Ponce de Leon Avenue
Stone Mountain, GA 30083
770-498-5159
fﬁ_’ -;-_' g %, )
243 N
CRA Edi ( wiew )
1318 Main Streetd tlon /
Cincinnati, OH N OH
45210
Michael Polk
Sagebrush Archaeological Consultants
3670 Quincy Avenue, Suite 203
Ogden, UT 84403
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